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Fuel Supply Adequate

SCH Takes Steps To Conserve Energy
In spite of the energy crisis, the St.
Cloud Hospital should have sufficient
quantities of fuel this winter, according
to John Seelhammer, Director of Engineering services.
However, See(hammer pointed out
that the hospital has taken steps to
minimize its use of energy by cutting
back on its consumption of gas, electricity, and fuel oil. Energy savings
plans include lowering temperatures
in non-critical areas; encouraging the
use of car pools by employees, decreasing the use of electricity wherever possible, and increasing the efficiency of
the heating plant.
"Our efforts to conserve energy will

be limited to the point where they do
not effect the safety and comfort of our
patients or our ability to deliver quality
patient care," he said.
The furnaces at the St. Cloud Hospital use natural gas and fuel oil. Last
year the hospital consumed 118,552,000
cubic feet of natural gas, burned 32,595 gallons of fuel oil and consumed
6,788,000 kilowatt hours of electricity.
The annual bill for electricity and fuel
is right around $200,000. The hospital
converted its heating plant to oil and
natural gas in 1971 in an effort to obtain
greater efficiency from its heating plant
and to meet pollution control regulations. Prior to that coal had provided

(Continued on page 2)

Annual Report Mailed Out
Statistics compiled for the 1972-73
Annual Report show services provided
by the St. Cloud Hospital up in most
categories, but the number of births
down from a year ago.
The report, which is being distributed
in brochure form this month, reveals
that the hospital served a total of 16,258
from July 1, 1972 to June 30, 1973; an
increase of 450 over the previous 12
month period. Births decreased slightly
from 1,657 to 1,626.
Other statistics included in the report
show that the hospital's income during
the previous fiscal year was $13,686,959,
the number of employees rost to 1312,
up 66 from last year; the hospital performed 345,611 laboratory tests; 6,892
surgical procedures; served 638,424
meals; provided 369,163 pharmacy prescriptions; and processed 1,800,907
pounds of linen. Total patient days
were up 1585 to 122,490.

INSIDE THE BEACON ...

ABOVE: SCH engineers Henry Lutgen (left) and Dennis Schneider (right) check control boards in
the hospital's boiler room which measures the amounts of oxygen and CO2 in the furnaces as well
as the steam pressure output produced by the boilers. Both measurements are done regularly to
assure efficient operation of the heating units.
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The Chaplain's Corner
BY: CHAPLAIN R. D. TETZLOFF

January. 1973

CREDIT UNION
NEWS

The Year Of Our Lord 1974
Rev. Tetzloff

While some might take issue with me, it seems that the year 1973 had very few
parallels in recent times. It began as a time for finding peace, as fragile as it may
be, only to end with other nations still at war with each other. It was a time of
severe political intrigue, within our own land. It was a time of economic and
environmental conflicts and even crisis. A year in which people openly questioned
moral responsibility vs. what is expedient. And to all of these things, most of us can
add our own personal struggles.
One wonders where do we go from here? How could anyone predict with any
assurance what will be in the future of 1974? Perhaps no better answer could be
given than that given by Albert P. Stauderman in the column "Editor's Opinion"
of the January, 1974 issue of the magazine The Lutheran:
"In view of all that has happened during the past year, it seems almost absurd
to try to make statements about the future. And yet I am willing with perfect
assurance to make one prediction about 1974. God will be there, every day and
everywhere.
"The Bible gives all the proof I need to convince me that this prophecy will
come true. On its earliest pages, for example, we find that when Abraham left
his homeland and went out into a far country, he found to his surprise and delight that God was there. When -Hagar was driven with her tiny baby from the
home of Abraham into the dark and threatening wilderness, forsaken and frightened, she found that God had not abandoned her. "Thou, God, seest me!" she
cried in relief and hope.
"Many years later Paul said that these things happened because of faith. If
that's what it takes, we need to rededicate ourselves to faith that God is present
and active in our world and in our lives. Then we can live triumphantly, no matter what comes."

Join Your Credit Union!!!
It's Where You Belong!!!

Energy Conservation
continued from page 1

SCHOLARSHIP AWARDS — Five students at the SCH School of Nursing were
awarded the Grace Weiss Halenbeck Scholarship at the annual SCH Christmas
Buffet. Pictured are, left to right, LeRoy Koopmeiners, St. Cloud; Sandra Laven,
Mankato; Dr. Halenbeck; Lori Walsh, Maynard; Karen Bolig, St. Cloud; and
Jane Bjorkland, Underwood. This marks the 20th consecutive year the Grace Weiss
Scholarships have been awarded to student at the hospital's School of Nursing.

the principle source of fuel to the hospital's furnaces.
We are one of the area's big energy
users," Seelhammer noted. "The hospital is open 24 hours each day, seven
days a week and last year we admitted
over 16,000 patients," he said.
"If we can reduce consumption of
these energy sources by even just a few
percentage points, it will amount to a
substantial savings in the amount of
energy we consume," he concluded.
Seelhammer indicated that the St.
Cloud Hospital is going to make every
effort to do its part in cutting back on
the use of energy. "However, we must
remember that the safety and comfort
of the patient is our main concern," he
said.

Page 3

COMMENT

by Perky Burke
Big things are happening at our
Credit Union!!
At the December meeting, the Board
of Directors declared a 5% dividend on
all share accounts for the last quarter
of 1973. This is a -1/4% increase over our
previous dividend. And, interest is computed on a daily basis. All share accounts up to $2,000 are also covered by
Life Savings Insurance—at no cost to
the shareholder. (This means that any
amount you save, up to $2,000, before
age 55, and leave in your account, is
automatically doubled to your beneficiary in the event of your death. It's a
no-cost insurance policy for you.)
And — our ANNUAL MEMBERSHIP MEETING will be held at Waite
Park Legion Club on Feb. 5, 1974.
There will be a cocktail hour, a good
dinner, and dancing till the wee hours
to a good, live band, the Dave Leonard
Trio. Be sure to attend the meeting—
there are by-laws to vote on, Board
members and Committee members to
elect. Make your vote count. This is
YOUR Credit Union.

THE BEACON LIGHT

by

Sister Henrita Osendorf, OSB
Chairman, Board of Trustees
Sister Henrita Osendorf, OSB

In an effort to further define the role and meaning of Sponsorship in today's society, this issue of the Beacon Light
offers a special Guest Editorial written by Sister Henrita
Osendorf, Chairman of the St. Cloud Hospital Board of
Trustees.
Sponsorship, though a comparatively recent term in our vocabulary, is
not a new practice in religious communities. It is a matter of history that
religious orders in dedicating themselves to apostolic service have for centuries taken responsibility for specific apostolic undertakings in the interests of their fellowmen. The kind of commitment and support given has
varied, of course, depending on the needs and the nature of the projects, as
well as the ideals, goals and circumstances of the religious community. But
whatever the specific type of support given to an undertaking, the religious
order can be said to have sponsored it, and the project to have been sponsored by the order.
In our community the Sisters have, from the very beginning, taken responsibility for apostolic work. The corporate commitments undertaken
through the years range from making a home for orphans, teaching in parish schools, establishing an Academy or Finishing School for young ladies
to building facilities and providing Sisters for nursing the sick and caring
for the elderly. Over the 116 years of our history the community has become involved in many apostolic ventures. Commitment to these undertakings constitutes sponsorship by the Sisters of St. Benedict. The motivation behind it is "the charity of Christ urging us" to bring the good news of
the Father's love to the world by word and example, by personal and corporate involvement.
As might be expected, the sponsoring relationship of the community to
its various apostolic works differs from project to project. In certain undertakings as, for example, in the parish schools and homes, sponsorship
takes the form of providing according to our ability the Sister personnel
needed for their operation. In this case, while the Sisters by their presence
in administrative and staff positions and their Benedictine, Christian philosophy and commitment exert leadership and influence in the school, home
and parish, our community does not exercise direct control over these
apostolic works. At the other end of the spectrum the community sponsorship has taken the form of our building and maintaining institutions, such
as hospitals, homes for the aged, a college, and of lending substantial capital funds and/or guaranteeing capital debts incurred by them. In these
cases, besides being the owner of such institutions, the community made
the decision of policy and direction for them. The prioress appointed the
administrators and chief executive officers. In general, the sponsoring relationship of the community to these institutions, over and above that of
the presence and influence of the Sisters -and their leadership, was one of
ownership and direct and complete control.
There are other variations in the way our community has assumed a
sponsorship role for apostolic ventures over the years both in this country and in mission lands. It does not seem necessary to describe them.
What is important, however, is to keep in mind that human institutions
continually evolve and develop in response to changing times. A religious
community like St. Benedict's, which stands behind such institutions, must
be ready to adapt the forms of its sponsoring relationship in accordance
with contemporary needs. Experts in positions of leadership in both the
health care field and the apostolate of higher education have said that if
Sisters are going to preserve their place in these fields they must face up
to the redefinition or their sponsorship role. It was with this purpose in mind
that St. Benedict's changed the mode or tangible form of its sponsorship
of the college and the health care institutions in the past decade by separately incorporating each of them. The newly incorporated institutions

are each governed by a board of directors made up of Sisters and lay
members. In general, ownership of property and full financial responsibility for each institution are vest in the respective boards. In this redefinition we have not and must not lose sight of the original motivation of the
Sisters of St. Benedict in beginning these institutions; namely, the desire
to continue Christ's saving mission to mankind, "to give an increasingly
clearer revelation of Christ."
A year ago Father James McGlynn in an article in America said that
"the day of the religious 'proprietor' is past." He added that religious
communities must divest themselves psychologically as well as legally of
ownership of their institutions. We must not conclude from this that religious communities will thereby wield a lesser influence in these institutions.
"Rather," as Kevin Hughes said during our Sponsorship Workshop of
November, 1972, "in your new emerging role as interacting participants in
society you must do more, must extend your influence as a religious
community."
There seems to be confusion in the minds of some Sisters about the new
sponsorship role, particularly that of sponsorship in relation to ownership.
The two terms are not mutually exclusive, as if sponsorship of an institution begins only when ownership ends. Religious sponsorship of an institution begins when the religious community establishes the institution. It
continues for as long a time as the community imparts its spirit to it, maintains its interest in it, speaks for it, and exercises influence on it, whether
the ownership remains in the name of the community or not. It can happen
that a religious community owns an institution like a college or a hospital
but in reality fails to sponsor it, because it does not bring its spiritual influence and leadership to it. It is the latter contribution that constitutes the
essence of religious sponsorship.
It would be a serious mistake to think that when our community relinquished ownership of an institution we thereby gave up the right to make
our influence felt in the institution or the opportunity to be leaders, to exercise spiritual, moral and intellectual leadership in our hospitals, college
and homes. In setting up the separate, individual corporations in our
apostolates, there has been no abdication of spiritual leadership by the
community. But we run the risk of abdication in the future if as a community we do not grow in an understanding and awareness of the apostolic
possibilities of the new role of sponsorship, and if we fail to give enlightened
direction to these corporations. The community must be clear and convinced about the purpose of its involvement in each of its apostolic cornmitments. It needs to articulate for each of its institutions the Benedictine
spirit and philosophy. It should delineate their future direction and goals.
This was the rationale behind the action of the Chapter on September I,
1972 when it decided that a committee of Sisters be appointed to each institution to draw up a statement of direction from us, the sponsoring body.
These statements, once they have been approved by the Chapter, are to be
given to the Board of Directors of the respective institution to be adopted
by them and used as guidelines in carrying out their trust. By regularly
evaluating and revising these directives to insure their timeliness and their
fidelity to the contemporary expression of the Benedictine ideal we can be
confident that our sponsorship of our institutional commitments is genuine
and fruitful. "And so," to quote Kevin Hughes again, "Benedictinism does
not become less Benedictine but the world around you becomes more Benedictine."
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Final Phase of Construction-Renovation Project Nears Completion
Work on the final phase of SCH's
$12 million construction-renovation
program is scheduled to be completed
this month according to Sr. Colleen
Haggerty, O.S.B., Building Coordinator. This phase, which began in 1972,
has provided for new, centralized offices for the Housekeeping and Purchasing Departments on the basement
floor, an expanded personnel dining
area on the ground floor, and new offices for Nursing Service, EEG, EKG,
Volunteers, and Respitory Therapy on
the first floor.
Presently, telephones are being installed in the new areas and departments are preparing to move into their
new locations.
"Until now," according to Sr. Colleen, "the 3 North nursing unit has
served as a temporary location for
many of the offices which will be moving into new or renovated quarters and
it will be converted into patient rooms
for use during our periods of high patient census when these offices relocate."
"For the time being," said Sr. Colleen, "the System Design Department
will be located on 3 Northwest until
future plans can accommodate its staff
in a new location."
"It seems that building programs
cannot progress as rapidly as the changing health care needs demand," she
said.

THE BEACON LIGHT
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Staff Promotions
Barbara Pallansch, promoted from
Jr. Physical Therapy Orderly to
Senior Physical Therapy Orderly.
Donald Thyen, promotion to Assistant
Chef.
Emily Jewell, promoted to Charge
Clerk in Central Service.
Ken Gerads, promoted from Supply
Clerk to Charge Clerk in Central
Service.
Beth Latzka, Transcriber Trainee on 5
South, promoted to Transcriber.
Esta lee Ritsche, Transcriber Trainee on
5 North, promoted to Transcriber.
Carol Schwagel, Transcriber Trainee in
Float Pool, promoted to Transcriber.
Donna Baas, Assistant Head Nurse of
Float Pool, promoted to Head Nurse.

ABOVE: Contractors, Supervisors, Engineers, and hospital representatives involved with the
construction-renovation project view the new Personnel Dining Area during their final contractors
meeting.

NEW ARRIVALS
Mr. & Mrs. John Woods
(Judy Sjogren)

Two Recent Staff Marriages ...
Jeanne Kemper, Inventory Clerk in Linda Holmquist, Lab student and
Aide was married to Mike Erickson
Purchasing married to Leon Lahr
on 11-17-73.
on 12-29-73.
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Mr. & Mrs. LeRoy Warnert
(Lois Beumer)

ABOVE: 170 members of the General Services Division attended the first inservice meeting involving an entire Division of the St. Cloud Hospital.

Serving Those Who Serve The Patient
.. is the concept that was explained to
170 members of the General Services
Division at the first inservice meeting
involving an entire hospital Division of
the St. Cloud Hospital.

lar that it was repeated in January to
accommodate employees who were not
able to attend the first meeting. Sixty
members of the Division attended the
second meeting.

During her explanation of the role of
individual departments in the Division,
Sister Colleen Haggerty, General Services Division Director, explained the
importance of each employee to the
hospital.

Peacor-111,1161-2t.

"When a patient needs a late tray or
a pipe leaks in the ceiling, I'm not the
person called to fix it," she said, "it's
you, members of the General Services
Division who have the skills necessary
to keep our system functioning in order
for us to provide quality patient care."
The inservice proved to be so popu-

Mr. & Mrs. Dennis Nelson
(Linda Lee Flann)
Mr. & Mrs. Thomas Nahan
(Sheila Leason)

• IN •

published by
The Public Relations Department
of
The Saint Cloud Hospital,

EDITORIAL STAFF
Mary Kamphake
Perinna Burke
Bea Knuesel
Jeff Blair
Sr. JoAnn Bavier Ann Lintgen
Agnes Moeglein
Agnus Claude
Barbara Erickson Donna St rack
Sant Wenstrom
Sally Grabuski
Marie Hopper!

Mr. & Mrs. Frederick Hennemann
(Renee Kociemba)

Below, and on the adjoining page are floor plans
of the newly renovated areas. The areas
which are being completed during the final
construction-renovation phase are shaded
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New Association Studies Cash Flow Problems
rworrisrmiit
"United We Stand" could easily be
the motto of a new association of health
care professionals who have formed the
Medical Accounts Management Association (M.A.M.A.). Realizing that
most hospitals face similar cash flow
problems, a group of hospital business
managers from several Twin Cities hospitals along with Wayne Lauermann,
Business Manager at the St. Cloud Hospital formed the association to face
their mutual problems and find solutions to them.
So far, the association seems headed
for overwhelming success. "In the 18
months that we've been organized,"
said Lauermann, "we've been able to
share numerous ideas which have
helped to make our operations more
efficient and effective."
"For example," he pointed out that
"several member hospitals have been
Members of the Medical Accountants Management Association held their November meeting at
SCH. Pictured from left to right are: Wayne Lauermann, Business Office Manager at SCH; Tom
able to adopt sections of our outpatient
Zenner, Director of Patients Accounts at SCH; Roger Kuhl, Business Manager, Northwestern
collection system to their own situaHospital; Bob Dunn, Business Manager, Children's Hospital; and Jerry McNurlin, Business Mantions."
ager, Fairview Hospital.
"And in return," he said, "I have
been able to improve our Medicare
where a patient is having difficulty getRecordkeeping system through ideas Twin Cities Hospitals include: United
ting his claim processed, the M.A.M.A.
Hospital, Fairview Community Hosthat have come up at our meetings."
can go directly to the insurance compital,
Childrens
Medical
Center,
NorthThe M.A.M.A. is an organization of
pany and help solve the problem.
five Twin City hospitals and SCH. The wester Hospital, and the Metropolitan
"This, we hope, will help speed up
Medical Center. "Together we reprepayments to third party payers," he
sent approximately 3500 beds." Lauersaid.
mann observed. He also said that
Lifting Workshop Scheduled
"One of our major objectives is to
the association is considering inviting
keep up with new rules, regulations,
St. Mary's Hospital in Rochester and
The hospital's Safety Committee is
and changes effecting third party paySt. Luke's Hospital in Duluth to join
working with the Continuing Education
ments, by doing this we will make our
the organization.
Department in the production of a prooperation more effective for us and for
"With our organization as large as
gram on body mechanics for SCH emthe patient."
it is," Lauermann observed, "we can
ployees. The program will be held twice
The M.A.M.A. meets monthly at
also be of direct assistance to patients."
a day Monday through Friday beginone of the member hospitals.
Lauermann explained that in cases
ning January 21 and continuing thru
February I. The program will be held
at 9:00 a.m. and 2:30 p.m. Each session
From the St. Cloud Hospital Kitchens
will last about an hour.
The program consists of a twenty
minute film on lifting techniques which
Here's a simple way to prepare a mouth-watering meal. Just cut up a chicken,
includes examples ranging from lifting
season,
put it in the oven and sit down and relax while it bakes.
patients out of bed to lifting boxes off
the floor. Following the film, demonstrations on lifting will be given by
Annette Stowe, Nurse Clinician, Rehab
BAKED CHICKEN
Division. Those attending will be divided into two groups, one consisting of
Nursing Service Personnel, the other of
non-nursing employees. Each group
1 Broiler-Fryer
will participate in a hands-on demonSalt
stration involving different lifting situaPepper
tions they meet in their day-to-day
Paprika
activities.
I. Cut chicken into serving pieces.
Since all SCH employees do some
2. Season with salt and pepper.
type of lifting, bending or stooping,
3. Place in baking pan skin side up.
they are urged to attend one of the
4. Sprinkle with paprika.
programs. Learning how to use proper
5. Bake in 375 degree oven about I hour or until browned and well done.
body mechanics can help avoid painful
and serious back injuries. Coffee will be
served at each session.
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Two Poets Included Among SCH Staff Members
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Let's Conserve
odER Gy.

During the past few months, members of the Beacon Light staff have
come across poems written by SCH
staff members. Two of these poems,
THE WEEK AFTER CHRISTMAS
by Pernina Burke and A PROMISE by
Marion Schimek are included in this
month's issue.

THE WEEK AFTER CHRISTMAS
The house is such a frightful mess—
I really should stay in, I guess,
To vacuum carpets, dust the chairs,
Take the garlands off the stairs,
Throw out the mistletoe and tree—
But childish voices follow me:
"Oh, Mommy, please come out and
sled!
Take down the tree tonight instead!"

Pernina Burke
Pernina "Perky" Burke works as a
Pathology Secretary in the Laboratory.
In addition to writing poetry, she has
also edited a novel which is currently
being printed, and has written feature
articles for the Brainard Newspaper.
"I play around with writing for my
own amazement," was Perky's answer
when asked what she found interesting
about her hobby.

I lock the door on disarray;
Tomorrow is another day.
Today we're flying down the hill
And laughter rings out loud and shrill.
The ride is swift—the climb is slow,
But once again, away we go,
And children's voices gaily sing
"Mommy, this is funner'n anything!"
In years to come, My Christmas house,
Lonely, quite as a mouse,
Will miss the noise and mild distress
That measures our togetherness—
Will miss the hectic disarray.
That will be quite another day.
But down the years the words will ring,
"Mom, this is funner'n anything!"

Marion Schimek

A PROMISE

Marion Schimek is an LPN and has
been employed at SCH for the past
3 1/2 years. She is presently working the
relief shift on 5 North. Marion wrote
A PROMISE while she was enrolled in
a class in Modern Poetry at St. Cloud
State College. She enjoys writing,
she says, and wishes she had more time
to spend at it.

Within my walls your life
is yours
and nothing will intrude to destroy
your fetal state
When natural forces start expelling
you through life's canal
my walls will preserve your life
again and again and again.

To do our share in conserving energy
and cutting costs, please help by:
* Turning lights out during daylight
hours if they are not really needed.
* Keeping mimimum number of lights
on in halls and elevator lobbys
during day and night hours.
* Keeping lights off in pantries when
not in use.
* Having some bulbs removed if you
have more light than is needed.
* Keeping indoor and outdoor windows closed at all times.
* Keeping thermostats properly set
(in non-patient areas - dial down to
68 degrees F.)
* Walking up one flight of stairs and
down two flights rather than using
the elevator.

Guess Who?

OUR RECORD OF SERVICE

1973 to
Nov. 30

Lab Tests

1388

136

551

4,255

26,362

Visits
783

15452

1499

551

45,864

275,025

10,734

Admissions

Nov. 1973

Emergency
Outpatient

Total
X-Rays

Births

Operations

Only one person was able to identify the little
boy in our last Guess Who? Column. Ron Klein
( Rehab) correctly guessed the identity of
Frank Pallansch ( Housekeeping). Now, take a
guess at this month's photo. When it was taken
she was not a native of St. Cloud, however,
she has lived here for the past several years.
She loves to travel, is very socialable and likes
to talk to people. Along with traveling, her
hobbies include reading and sewing. She has
been at SCH for about 3 years.

January, 1973
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Internist Joins Medical Staff
Dr. Robert W. Burmaster joined the
medical staff this past summer. Dr.
Burmaster is an internist and is associated with St.
Cloud internists,
LtD. He is a
graduate of Gustavus Adolphus College in Northfield,
Minn., and the
university of
Minnesota Medical
School.
Burmaster
Dr.
completed his inDr. Burmaster
ternship at the
Veterans Administration Hospital in
Minneapolis and his residency a the
University of Minnesota Hospital. He
is married and has two children.

Social Service Dept.
Part of New Educational
Program

COMING PROGRAMS
DATE
Expectant
Parents Class

January 7, 15,
21, 28, &
February 4,
1974

Birthright
Meeting

January 21
7:30 p.m.

REMARKS
A series of five weekly classes are conducted by personnel of Saint Cloud
Hospital which include family nutrition and health habits with modification for the pregnant mother, etc.
Registration $3.00 per couple (For information call 251-2700, Ext. 256)
Auditorium (Feb. 4-Recreation Room)
Pierz Room. For members and interested people

Hospital Education Jan. 21, 22, 23, Auditorium. Open to all Hospital
Program on Lifting 24, 28, 29, 30 employees. Film will be shown on
1-2 p.m. & lifting techniques, followed by demonTechniques
strations.
2:30 - 3:30 p.m.
Natural Family
Jan. 24 & 31, Garden Room. For interested parPlanning Group
Feb. 7, 14, 21, ents. Detailed information may be
Instruction
& 28
received by calling Natural Family
7:00 - 9:00 P.m. Planning Office in the Saint Cloud
Hospital.
Health
Explorer Scouts

February 4
7:00. m.

Rehab Conference Room. Monthly
meeting of the Health Explorer Scouts.

Epilepsy League
Educational
Meeting

February 5
7:00 p.m.

Garden Room. Open to members of
the Epilepsy League and interested
adults.

"Happy the
Clown" Party

Busch Room. Sponsored by PediaFebruary 6
& 20 - 7:00 p.m. tric Dept. Open to parents and children scheduled for Surgery. Includes tour
of Pediatric Dept. and introduction to
personnel and policies. Guests report at
Information Desk. Children invited —
refreshments served. One hour.

For Calix Society members. Hospital
Chapel.

Allan Schaefer, a Mental Health
Associate Trainee, is currently working
as a volunteer in the hospital's Social
Service Department. Al is participating
in a new educational program sponsored by the St. Cloud Veterans Administration Hospital and the Center
for Continuing Education at the College of St. Benedict.
The program is designed to provide
an educational experience which will
enable the student to qualify for appointments as either a Mental Health
Associate for students selecting to work
for the Veterans Administration, or for
mid-level health positions in various
community agencies. The program provides up to two years of college training plus on-the-job training in the area
of mental health technology. Students
in the program work as volunteers in
health care facilities during their training. Al is currently attending classes at
the College of St. Benedict in the
morning and working at the hospital on
a voluntary basis in the afternoon. He
said he chose the St. Cloud Hospital
"because of the number of quality
programs it offers."

Calix Society

Holy Hour-Sat. For Calix Society Members. Mass at
Feb. 9, 7:00 p.m. 8:00 a.m. in Hospital Chapel followed
Meeting-Sunday, by breakfast meeting in Busch Room.
Feb. 10

Candy Striper
Meeting

February II
7:00 p.m.

Pierz Room. Open to all Candy Stripers.

Ostomy Club

February 5
7:00 p.m.

Busch Room. For members only.
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